


If you want to build a meaningful
career in a thriving region, this is the

place to do it.

At Batcheller Monkhouse, you won’t be
a number. You’ll be known, supported,
and given real work from day one.

We’re employee-owned, which means
everyone here has a genuine stake in
your success as well as their own.

I started in this industry for the same
reasons you’re reading this: the land,
the clients, the depth of work you

simply do not find elsewhere.

Leo Hickish

Chairman

Welcome

What if your career came with fresh air?
There's nowhere quite like the South East to
build a career in rural property and professional
services. Ancient estates and working farms
sit alongside fast-moving developmental

land. National Landscapes border commuter
villages; farmers are navigating the most
complex transition in a generation; and clients,
from rural landowners to national telecoms
operators, need advice they can trust and they
need it from people who know their region, their
communities and their industry inside out.

That's where you come in.

At Batcheller Monkhouse, you'll join a firm that
has been doing this work, and doing it well, for
decades. We're independent, employee-owned,
and genuinely rooted in the communities we
serve across Kent, Sussex and Surrey. But we're
also growing, evolving, and actively building the
next generation of our team.

You won't spend your first year photocopying.
You'll be on site, meeting clients, building your
knowledge and your confidence, and you'll be
supported by some of the most experienced
professionals in the South East.

We have small supportive teams who
collaborate and mentor - a good combination
of experience and responsibility. The role of our
graduates is not menial or mundane. You will
gain real life experience quickly - working for a
firm that is small enough to care, big enough to
operate over many specialisms, and not so big
that our graduates get pigeon-holed.

We offer full support to chartered status, a
clear progression route from day one, and a
working environment that's as inspiring as the
landscape you'll work in.

If that sounds like the career you've been
looking for, we'd love to hear from you.
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Five offices. One team. Countryside you'll want to work in.

We operate from five offices across the South East, and the territory we
cover is extraordinary. Rolling farmland, ancient and commercial forestry,
multiple National Landscapes, large managed estates, diversified farm
businesses; this is one of the most complex, varied and rewarding
patches in England to work in as a professional.

Each of our offices has its own character and its own community,

but all are connected by shared expertise, shared values, and a genuine
culture of collaboration. Join us, and you'll draw on the knowledge of
the whole company.

As a graduate, you'll be primarily based at one office, but you're
encouraged to get out across the network, work with different teams,
and absorb the full breadth of what we do. It's one of the real advantages
of joining an independent company with genuine reach.

Employee Ownership

In October 2025 Batcheller Monkhouse became an Employee-Owned
Business held in trust for every member of our team. This means
that everyone here has a direct stake in the company’s continued
success. When you join us, you're not joining someone else’s
business. You're joining your own.

How to Apply

Ready to start? Here’s how.

We recruit graduates and interns on a rolling basis, with most roles beginning in
late summer. We welcome applications from RICS or RTPI accredited courses.

To apply, send your CV and a short covering letter to the address below.

Tell us why you want to work with us, which area of work interests you most,
and what you would bring to our team. There are no trick questions and no
formal assessment centres - we want to meet real people and have an
honest conversation.

If you'd like an informal chat before applying, please do get in touch.
We're happy to talk.

Email: gradcareers@batchellermonkhouse.com

Telephone: Toby Trotman 01892 509280 or
Ed Cheevers 01798 877555

Web: www.batchellermonkhouse.com/careers/graduate-training-scheme

Batcheller Monkhouse is an equal opportunities employer committed
to building an inclusive team that reflects the communities we serve.



The more you put in, the more
you get out. Now we are an
Employee Owned company,

I can only see this chance for
progression getting stronger.

Ed Cheevers
Director, MRICS

Staff Benefits

What you get when you join us - beyond the work itself.

Joining Batcheller Monkhouse means joining
an employee-owned company. This means
every person here has a genuine stake in the
company'’s success, including yours. When
the business does well, you benefit. When
you do well, we all do.

Here's what you can expect:

Your money
+ Competitive graduate salary
+ Discretionary bonus scheme

+ Employee Ownership profit share

Your time

+ 23 day holiday entitlement increasing to 25
with service

- Extra one day leave for your birthday

+ Christmas parties and summer gatherings -
because work should also be fun

Your career
+ Annual training budget

Paid study leave for examinations and
revision periods

+ Full support through your professional
qualification pathway; RICS, CAAV, RTPI and
other relevant bodies

+ Clear, structured career progression
+ Internal and external training opportunities

+ Aculture of mentoring and knowledge-sharing

Your day-to-day

+ Friendly, professional offices in genuinely
beautiful locations

Responsibilities from early on

- Real client contact, real caseloads, real work




Training & Career Progression

You won't be left to figure it out alone.

From your first week, you'll have a supervisor to
oversee your day-to-day development, a formal
counsellor to track your professional progress,
and a mentor, someone outside your immediate
team, who's there purely for you. That's three
people in your corner before you've even started.

We support graduates through RICS, CAAV, RTPI
and other relevant professional pathways - and
we cover all reasonable training costs.

We provide graduate support whilst you take
ownership for your revision and arranging
mock interviews.

Our framework means you can focus on
getting qualified.

What your first years look like:

In your early years, you'll build the breadth of
experience your qualification demands and
that, we believe, makes the best professionals.
Whether you're in rural consultancy, planning,
or telecoms, your caseload will be real and
varied from the start. You'll meet clients, attend
sites, contribute to instructions that matter.
That's how you learn, and that's what we're
proud to offer.

The progression pathway:
From Intern to Qualified

If you join us on placement or internship, this is
where it starts. You'll shadow, assist, observe
and absorb; and if you impress us, we'll want
you back as a graduate. Several of our current
team followed exactly this path.

Once you're in a graduate role, the structure is clear:

Company Director

Part of the leadership of an employee-owned company you've helped to build.

Senior Director

Minimum 5 further years. Senior company voice. Strategic influence. Key client relationships.

Associate Director

Minimum 3 further years. Shaping the direction of your team. Business development. Leadership.

Associate

Minimum 5 years from professional qualification. Recognised expert.
Mentoring junior colleagues. Increasingly autonomous caseload.

Senior Surveyor

Minimum 2 years from professional qualification. Taking greater ownership of instructions.
Leading elements of client work. Deepening your specialism.

Surveyor / Planner

Upon gaining professional qualifications.

Graduate / Trainee

First real experience across your chosen discipline.
Building competencies, building relationships, increasing confidence.




- Divisional

Our full range of services

Estate Management Valuations

Rural Consultancy Telecoms
Natural Capital Grants & Environmental Schemes
Planning Agency Sales

Development Lettings

Rural & Estate Management

This is the work Batcheller Monkhouse

was built on, and it remains at the heart of
everything we do. Our rural professional
team advises some of the most significant
landowners, farmers and estates in the South
East - on everything from farm tenancies and
valuations to compulsory purchase, estate
management, sporting rights, landlord and
tenant matters, and the changes reshaping
agriculture right now.

You'll join a team with deep roots and genuine
expertise, and you'll get involved in real
instructions from day one.

The Weald, the Downs, Surrey Hills, many of
the great estates of the South East: this is your
patch, and you'll get to know it intimately.

The breadth of work here will stand you in the
best stead for your APC. You won't be siloed.
You'll be shaped.

Qualifications supported: RICS, CAAV




Planning & Development

Planning

Our Planning team advises landowners,
developers, promoters and residential clients
on everything from local plan representations
and strategic site promotion to planning
applications, appeals, permitted development
and EIA work.

You'll work across East and West Sussex, Kent
and Surrey, with a team that is technically
rigorous, commercially aware, and genuinely
good at what they do. One week you might be
preparing a committee report for a rural barn
conversion; the next, contributing to a strategic
allocation that could reshape a market town.

It's complex, meaningful work - and you'll be
trusted with your own caseload earlier than
you'd expect anywhere else.

Qualifications supported: RTPI
Development

Our Chartered Development Surveyors work with
landowners across the South East to unlock the
potential in their land, assessing sites, structuring
agreements and bringing opportunities to
market. It's where planning expertise meets
commercial judgement, and where the right
advice at the right moment can make all the
difference. For a graduate, it's one of the most
commercially stimulating places to start.

Telecoms

Most people don't think about telecoms when
they think about surveying. That's exactly
why this team is so valuable and why joining
it could be one of the shrewdest career
decisions you make.

Our Telecoms team is based in a new
Tunbridge Wells office, but the work reaches
well beyond the region. We advise clients
nationally - landowners, councils, portfolio
managers and large estates on some of the

most technically demanding and commercially

significant instructions in the sector. Lease
renewals, rent reviews, new mast sites,
wayleave agreements and the intricacies of

the Electronic Communications Code: this is
specialist work, and demand for people who
can do it well is only growing.

You'll be rooted in a region you'll love working
in and building a skill set with national
relevance and genuine career currency.

Qualifications supported: RICS



Administrator to Planner

CASE STUDY

| joined Batcheller Monkhouse after relocating
to West Sussex following maternity leave,
initially working part-time as a Secretary within
the Estate Management team before moving
into a planning support role. It was during

this time that | developed a strong interest in
planning and, with the encouragement and
support of the company, explored opportunities
to progress my career.

Batcheller Monkhouse supported me in
undertaking the RTPI Apprenticeship scheme
through Chichester College, combining
academic study with practical, on-the-job
experience. Following qualification and

completion of my APC, | became a qualified
Town Planner (AssocRTPI).

The company’s commitment to developing
its people has enabled me to retrain, grow
professionally and fulfil my potential. | have
since been promoted to Senior Planner,
managing a diverse range of projects and
building a strong client base. | look forward
to continuing my career progression within
the business.

Charlotte Catton-Giltinane
Assoc RTPI

Graduate to Qualified (Telecoms)

I won't pretend telecoms property was where |
expected to end up. Like most people coming
out of a Real Estate Management degree,

my idea of a surveying career looked quite
different. But sometimes the most interesting
paths are the ones you didn't plan for. What

| found was a specialism that is genuinely in
demand, constantly evolving, and, particularly
on the landowner side, one where good advice
really matters. The Electronic Communications
Code has fundamentally changed the
landscape for landowners, and that creates

a steady flow of complex, meaningful work. |
joined Batcheller Monkhouse after graduating
and I'm still here, now working as a Senior

CASE STUDY

Surveyor focused on landowner-side telecoms
advisory. The firm gave me the space to
develop real depth in an area that, frankly, not
many surveyors specialise in, and that’s turned
out to be a good place to be. What's kept me
here is straightforward: the opportunity has
always kept pace with the ambition. If you

put the work in, that gets recognised. As an
employee-owned business now, | think that
relationship between effort and reward is only
going to become more direct.

Max Ringer
Senior Surveyor MRICS




Intern to Qualified (Rural)

CASE STUDY

| first joined Batcheller Monkhouse for a week
of work experience between my second and
third years at university. That opportunity led
to a Graduate role, which | began nine months
later after completing my degree.

As a Graduate, | gained experience across a
broad range of work, supported by colleagues

both within my office and across the business.

This was instrumental in developing my
knowledge and helping me achieve my MRICS
and CAAV qualifications.

Regular progress reviews, detailed feedback
on written submissions, mock interviews,

and support with knowledge gaps all played a
key role in my APC success. Since qualifying,
| have continued to develop my career at
Batcheller Monkhouse while supporting

our current Graduates through their own
professional development.

Sophie Lawes
Surveyor MRICS FAAV

Graduate to Director

My first experience of Batcheller Monkhouse
came as an intern before going to University
and without a clear path of what career |
wanted to go into. It was over this period that
| got to understand what rural surveying was
and what a career could look like which then
inspired me to go University to study Land
Management. | very quickly understood that
Rural Surveying means many different things
and the opportunity was there to cultivate a
career in what | wanted to do.

Since university, | returned to Batcheller
Monkhouse and fast forward 10 years | am still
here, now as a Director specialising in Estate

CASE STUDY

Management and co-heading up our newest
office in the Surrey Hills.

I have always felt that the opportunity for
progression at Batcheller Monkhouse has
matched my ambition and there is always

a strong sense of “the more you put in, the
more you get out”. Now we are an Employee
Owned company, | can only see this chance for
progression getting stronger.

Ed Cheevers
Director BSc (Hons) MRICS
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